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Job Goals: 
 
Equine Trainer: 
Support JoyRide Center’s mission and values by developing and maintaining a well-trained herd of horses 
appropriate for Therapeutic Riding Instruction and Physical Therapy 
 
Instructor: 
Support JoyRide Center’s mission and values by providing high quality, safe, and effective therapeutic riding 
instruction to JoyRide Center clients 

 
This is a full-time, salaried position of approximately 40 hours/week, 52 weeks per year 
 
Qualifications:   
Education:  High School or above 
Certification: through PATH Intl as a Certified, Advanced, or Master level therapeutic riding instructor 
Licensure:  None 
 
Experience: 

1. Experience providing therapeutic riding services (minimum one year preferred) 
or, 

2. Experience teaching able-bodied lessons  
3. Extensive experience training and riding horses 
4. Extensive knowledge of tack and tack fit for a variety of horses 
5. Experience working with groups – clients and their families, other instructors, therapists, administrative 

personnel, volunteers, and donors 
6. Experience with a variety of horses. 
7. Experience in barn management with responsibilities encompassing nutrition, pasture management, and herd 

management.  
 
Special Knowledge and Skills:  

1. Broad knowledge of general horse care, stable management, herd psychology, equine anatomy, first aid, and 
basic medical care. 

2. Able to ride a variety of horses at an advanced level (walk, trot, canter) at a minimum 
3. Understand and recognize the special requirements and training needs of horses used in therapeutic riding 
4. Familiarity with a variety of disabilities and their impact on acquiring riding skills 
5. Familiarity with PATH Intl standards as they relate to therapeutic riding instruction and also horse management, 

selection, and selection. 
6. Able to assess horse’s prior training, gaits, movement and temperament, and how these relate to special needs 

riders 
7. Able to work independently and as a team member 
8. Able to lead, organize and motivate volunteers 
9. Must be available some evening and weekend hours, with the ability to flex hours as appropriate.  

 
Major Responsibilities in accordance with Path Intl standards: 
Equine:  

1. Develop and implement a training/conditioning program for the JoyRide horses which may include riding, 
lunging, long-lining and/or ground work for each horse at least once a week, taking into account each horse’s 
work load in the classes and scheduling this training of the horses around the class riding schedule  

2. Maintain documentation of all training activities, issues, and areas of concern for each horse in a manner that 
can be accessed by instructors and other staff  

3. Schedule and keep records on all routine vet, farrier, dental etc. work for all horses in accordance with Path Intl 
standards 
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4. Develop an equine nutrition program including selecting feed/supplements/quantities and feeding schedules, 
ensuring sufficient quantities at all times are on site 

5. De-worm horses on a regular basis according to vet recommendations. 
6. Administer any temporary meds, or delegate to another staff member. 
7. Communicate regularly with the Horsemanship Program Manager on the condition of the horses, and inform 

them immediately if a horse is unsuitable for use in the classes or needs medical attention 
8. Work with the Horsemanship Program Manager to ensure equine expenditures are within budget limits 
9. Keep updated list of emergency numbers (vets, farrier, persons who can trailer in an emergency) 

10. Oversee the care and condition of all tack, including repair, replacement or recommendations for new purchases 
11. Review all tack for proper fit for each horse and develop and maintain a document showing appropriate tack fits 

for each horse 
12. Assist with the trailering of horses to scheduled events 
13. Participate in staff meetings 
14. Attend horse shows, and ensure safety and quality experiences for riders and horses. 
15. Work with volunteer coordinator to develop and implement Horse Handler enrichment and Barn Buddy program. 
 
Instruction: 

1. Create high quality, safe, and effective therapeutic riding lessons for JoyRide clients, using observation, 
progress notes, and evaluation data to determine goals/objectives, plan creative lessons to teach the 
goals/objectives, track progress, and re-establish new goals. 

2. Teach approximately 10 lessons per week 
3. Provide timely documentation (ex. Progress notes and/or third party billing forms, time sheets) 
4. Promote safety awareness in all activities 
5. Participate in JRC volunteer training 
6. Participate in horse and tack selection for individual riders 
7. Participate in scheduling clients, considering staff, horse, client family, and tack needs 

 
General 

1. Communicate effectively with clients, families, staff and volunteers 
2. Adhere to PATH Intl Accreditation Standards for all aspects of the JoyRide program 
3. Attend staff meetings as scheduled/available 
4. Maintain professional credentials 
5. Consistently support the activities of JoyRide Center – facility care, program development, fundraising, 

community activities, horse shows, and other special events. 
6. Interact with all staff, volunteers, clients, and board members in a manner that reflects respect, integrity, and 

transparency. 
7. Maintain confidentiality with regard to information about clients, staff, volunteers and internal issues related to 

JoyRide Center 
 
Supervision/Personnel Management: 
Assist the Horsemanship Program Manager in the supervision of the Facility and Equine Care Assistant 
 
Physical Demands/Environmental Factors/Mental Demands:  
Frequent prolonged walking in all types of weather; frequent bending/stooping, pushing/pulling, twisting, 
lifting and overhead lifting; work involves training and riding horses with those inherent risks; may work 
prolonged and irregular hours; work with frequent interruptions; maintain emotional control under pressure. 
  
Reports to:  Horsemanship Program Manager 
 
This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive list of 
all responsibilities and duties that may be assigned or skills that may be required. 


